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Prayver

Welcome by the Chairperson

Feading of the minutes of the previous meeting

Revamping / Revision of Curriculum of UG with PEQs, POs, PSOs and COs
UG Syllabus for Semester V and V1

Classilication of Mew Courses

7. Classilication of courses as Employability / Entreprencurship / Skill Development
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2.
i3,
4.
15.
16

Classification of courses as Local / National / Regional / Global

Classification of courses as Crosscutting Issues Gender Equity / Environment and Sustainability £ Human
Values / Professional Ethics

Recommendation of books and joumals

Conduct of seminars / workshops in collaborations with Government Agents / Universities / NGOs.
Suggestion for innovative teaching and evaluation techniques

Mew measures to be undertaken by the department

Feedback and sction taken

Nexl Meeting of BoS

Any other,

The Board of Studies meeting commenced with a prayer song. The members of the board, the Chairperson,

University Nominee, Subject experts, Industrialist, Alomna and faculty of the Department, were present for

the mecting.

Chairperson’s Address

The Chair Person and Head of the Department, Dr. M. Mary Helen Stella, welcomed the members and

introduced them while briefing on the agenda for the conduct of this meeting, The following #ems in the

Agenda were discussed by the members of the Board,

ltem 01/BoS 22.01/03: Approval of the minutes of the meeting held on 05.02.2021

Dr.

S.Mary Pearly Sumathi rezd the minutes of the previous meeting which was approved by



the members after incorporating the modifications’ suggestions given by the Academic council,

Item 02/BoS 22.01/04: Restructunng/Revision of curmiculum for B.Com with PEOs, POs, PSOs and COs

The BoS members approved the PEOs, POs, PSOs and COs afler discussion for the courses in

semester Voand V) for B.Com

Programme Educational Objectives (PEOs)
PEOs | Uﬁn'n cﬁiﬁ}lﬁ-t'i;:rn_ﬁfhc B.Com Degree Programme, the graduates will be able to:
apply appropriste theory and scientific knowledge to participate in activities that support
PEO-1 | humanity and economic development nationally and globally, developing as leaders in
their fickds of expertise.
pursue lifelong learning and continuous improvement uft'l'ﬁrknnwﬁi;?:fﬁﬁﬁrimm_
the highest professional and ethical standards ] | L1l i
PEO.3 | Acquaint with the business world by imparting knowledge, skill and attitude thereby
becoming employable in the job market,

PEO-2

Programme Culeomes {POs)

POs. | Upen completion of the B.Com Degree Programme, the graduates will be able to:
PO-1 | understand the conceptual knowledge of accounting and acquire skills to become
leaders in their fields of expertise at the global level

PO-2 | identify the role and responsibilities of business that leads 1o social and cconomic

_ development

PO-3 | acquire entrepreneurial, legal, managerial and communication skills 1o be successful in
business and personal life

PO-4 | recognise and practice different value systems and ethics for sustainable development
PO-5 impart competency to make eligible and employable in the job market

PO-6 | practical exposure for start up and project promotion,

Programme Specific Qutcomes (PSOs)

PSOs, Upon completion of the B.Com Degree Programme, the graduates will be able to:

PSO-1 | develop competency in students to make them employable in the global market and to
equip themselves as successful entrepreneurs

PSO-2 | apply different concepts in business to start and manage business and realizes the social
responsibilities




PS0-3

PS0-4

practice different techniques of communication and apply it i business and

profission

enhanee practical knowkedge 10 practice business ethics in order to meet the national

requirements

PS5

develop ur:c:cﬁmr}'_prnf’eﬁknﬁihﬁlmﬁr'ié:_ién and skills in acaﬁhﬁi%fﬁuﬂncs& and research,

—

The overall structure of the curmiculum framed in 2020 was accepted by the board with the following

modifications,

1) The core and Elective courses were changed,

i) Instead of 4 Elective papers, one of the elective papers was changed into project.

Courses offered for the students of B.Com are given i the following structure

Course Structure

Distribution of Hours and Credits

sSem. | Sem, Tuiad
Course i 1 Sem. 1 Sem. IV Sem. V | Sem. V]
Hours | Credits
Part 1
Language 6(4) | 6{4) - - - = 12 8
Part 11
English 6(4) | 6(4) - - - 12 8
Part 111
6(5)+ 6(5)+
. 6(3)+ 6{4) + | 6(3) +6{5)+ 6(4)+
M Ci (i
Mortare. | O[O | wrayesay | 6 s &é‘zﬂ 6(4)+ s %
5(4) 5(4)
Elective . - 5(4) S5(4) - 5(4) 15 12
Project - = - - 5(4) - 5 4
Allied 6{4) | 6(4) - - - - 12 ]

Part IV




Add on
Course :

2(2
{Professiona )
| English)

2(2)

2{2)

2(2)

SEC 21{2)

2(2)

2(2)

ARC
(Ability
Enhanceme
nt Course)

2(2)

Non-
Major
Elective

22)

2(2)

30§23
Tautal %)

30(23)

30(23)

30(25)

30¢23)

30(23)

180

140

MNon Academic Course

Part V

FE=1
{Value for
Life)

()

FC=T1
(Personality
Development)

(n

FC-1
{Human Rights
Education)

()

FC-1IV
{Gender Equity
Studies)

(1)




*SLP-
Community
Engapement
Course

()

*SLP—
Extension
ACTIVILY
(RLIN}

{2}

*5TP - Clubs &
Committees !
K55

(2)

= Mandatory Courses conducted outside the regular working hours

Total number of Hours
Total number of Compulsory Credits

180
140 + 10




Courses Offered

Semester | Course Chury Title of the Course i Credits
e Week
= Code
Languape:
Part 1 [TL2011 Tamil & 4
FL201 1 French
Part 11 JGE201T | General English B 4
AC201 1 | Major Core |: Financial Accounting -1 5 5 |
Fart o AThied T+ Rusinees Fennamies e 3 A
I ACM201 | Add on Course: Professional English 2 2
Part IV [ANM201 | Non Major Elective (*NME): Basic Accounting 2
SEC201/ | Skill Enhancement Course (*SEC): Meditation and 3 »
SEC202 | Exercise / Computer Literacy
FCV201 | Foundation Course 1: Values for Life - -
Part V STP201 Student Training Programme (STP): Clubs &
Committees [ NSS I ] )
Language:
Part1 ([TL202] Tamil s 4
FL20Z1 French
Part 11 [GEA202 | General English b 4
Part LI AC2021 Ma_jur_u_l:.ﬂg_:JI: Emanm&l ﬁc:ugntmg -11 & s
AAZ021 | Allied 1I: Principles of Marketing s 4
ACM202 | Add on Course: Professional English 2 2
1 =
Part IV LuNmM202 | Non Major Elective (*NME): Basic Accounting 2 2
SEC201/ | Skill Enhancement Course (*SEC): Meditation and 3 3
SEC202 | Exercise / Computer Literacy
FCV201 | Foundation Course I: Values for Life - |
Part V STP2 | Student Training Programme (STP): Clubs &
s Committees | NSS : :
SLP201 | Service Learning Progranmume (SLP) Community ’
Engagement Course !
AC2031 | Major Core 111 Advanced Accounting - | & 5
AC2052 | Major Core [V: Banking Theory Law & Practice f 4
AC2033 | Major Core V: Business Staristics i 4
Part 11| AC2034 | Major Core VI: Company Law and Secretarial Practice 5 4
AC2035 | Elective I: Principles of Management
AC2036 Retail Management 5 4
AC2037 Logistics and Supply Chain Management
Part IV ACM203 | Add on Course: Professional English 2 2
m FCV202 | Foundation Course [1: Personality Development - -
Student Training Programme (STP): Clubs &
STP201 | Committees / NSS : '
Part ¥V gLpan] | Service Leamning Programme (SLP): Community - 2
Engagement Course
Service Learning Programme (SLP) Extension Activity - -
SLP202 (RUN)




AC2041 | Major Core VI1: Cosling ST 3
”h(.‘lﬂ-li Major Core VI Anditing & 5
AC204% | Major Core IX: Business Mathematics & A
Part 11 | AC2044 | Major Core X: Business Communication 5 4
AC2045 Elective 11: E-Commerce
AC2046 Business Ethics 5 i
v C2047 Soft Skill Development
Part IV | ACM204 | Add on Course: Professional English 2 .
Fov20? | Foundation Course 11 Personality Development - 2
Part V ' Student Traming Programme (STP): Clubs &
STF20! Committees / NS5 2 "
SLP202 Ejm Learming Programme (SLP) Extension Activity |
| AC2051 Major Core X1: Corporate Accounting i 5
ACI052 | Major Core XI1: Business Law fr 4
Part [Tl [AC2053 | Major Core X1 Income Tax Law & Practice - | b =L |
ACZ054 | Major Core XIV: Research Methodology 5 4
. AC20PR | Elective 111: Project 5 4
Part IV | AEC201 gﬁtgﬂ Enhancement Course (*AEC): Environmental 7 2
PartV  ECV203 fﬁﬁjﬁmn Course 111: Human Rights Education = |
AC2061 | Major Core XV: Management Accounting f 5
AC2062 | Major Core XVI: Industrial Law £ 4
AC2063 | Major Core XV1I: Income Tax Law and Practice - 11 (] 4
Maior Core XVII1: Human Resource Management
Part 11 | AC2064 undjrg:wbpmm 2 1
vl Elective I'V:
AC2065 Organisational Behaviour 5 4
ACT066 Strategic Management
AC2067 Enterprise Information System
" Skill Enhancement Course (*SEC): Preparation for
Part IV | SEC203 Competitive Examinations 2 2
Part ¥V | FCVZ04 Foundation Course 1V: Gender Equity Studies (GES) = [
TOTAL 180 (140 + 10 |




Compulsory Add on Courses offered by the Department

L
2
&

Microsoft Office Certification course before completing the firstyear
Tally Academy Centification in TALLY ERP. 9 before completing the secondyear
Lower Enghsh Typewriting Examinations condueted by the Departrent of

Technical Education, Government of Tamil Nadu before Vsemestier

SEC (Preparation for Competitive Examinations) for the V1 Semester 15 offered
tor the students ot Depariment of Commerce o motivate them 1o prepare lor
Competitive and Bank Examinations with confidence.

NME (Basic Accounting & Fundamentals of Banking) for the 1 and 11 Semcsters is

offered to the students of other depantments to throw light on sccounting and

banking practices.

Project is introduced in the V semester as one of the core courses to involve
themselves n social wsues through systematio rescarch.

Extra Credits Courses

Sl Learning Courses

Semester cé:dr:“ Tithe of the Course Hours/Week | Credits
ey ACOS1 | Introdection 1o Goods and Service Tax - 2
IViVI AC2082 | Rural Marketing - 2
I - W1 ACI053 | Online Course - 2

Value Added Courses
Semester Course Tuotal
N, Code Title of the Course Hiours Credits
/v | VAAZ0I Effective Communication Training 30 |
VIVD | VAAZDZ E- Filing of Tax Retumns 3 1




Item 03/Bos 22.01/05: Approval of Syvllabus of B.Com for V and VI Semesters with the
following Suggestions /| Recommendations

The BoS members approved the Courses in Sem V and Sem V1 for UG programme,

The followimg courses during the V and V1 somesters are revised! modified based on the
feedback from the students & Alumni.

SLMo,

Semester

Paper

Codle

Paper Title

AC2051

Changes

Removed
(1f any)

| Addition (i anv)

Corporate Accounting

In Objectives add
{Aceording to
companies Act
2013)

Unit 111~ heading as
Profit Prior to
Incorporation and
Final Accounts 2013

AC2ID52

Business Law

Unit IV — Sale of
Goods Act 1930
Unit V- The
Information
Technology Act
2000

AC2053

Income Tax Law &
Practice - |

Unit 11- Heading as
Income from Salary
Unit IV- Heading as
Income from
Business of
Profession

AC2054

Research Methodology

Uit 1-
Rescarch
Process,
Repor
writing

Unit 1 — Definition,
Meaning, Concept
Unit I'V- Types of
Data: Primary &
Secondary data

Vi

AC2061

Management Accounting

Ut 11-
Limitations
Unit- [11-
Limitations

Unit 1- Heading as
Management
Accounting

Unit T1-
Disadvantages
(Simple Problem
only)

Unit I11-
Disadvantages

AC2062

Indusirial Law

Unit TV- Gratuity
Act
Unit V- EPF Act

AC20G3

[ncome Tax Law and
Fractice - 11

Unit TI-All sections
& Provisions

Unit ¥ Assessment
of TDs, TDs from




i [ (T Y salary
N Wi ; Human Besource
AC2064 Management
and Development = .
9 Vi OrganisationalBehaviour
AC2065 : 2
1 Vi AC2066 Strategic Management _
1. 1 | ':,-r'l x qur-rl'q':'l:r- -F.I';ii"”'r'r'lﬂrinﬂ -
ACWO) | g 9 |
12 Vi e : 4 Unit V- Economical
SEC203 S:::ﬁ I ntmn-.,n:flmqt Cn:mruc
(*SEC): Preparation for
Competitive Examinations

liem 04/BoS 22.01/06: New Papers Introduced for B.Com students in the new structural

revision of Curriculum

Course Code Name of the Course Introduced
Major Core X:
e Rescarch Methodology
Major Core VIIIL:
AC2152 Business Law
Major Core XVIIL
Human Resource Management and
AC2064 = 13evelopment |
Elective 1V (b);
AC2066 B Strategic Mangaement
Elective 1V (c):
ALC2067 Enterprise Information System

Item 05/BoS 22.01/07: Classification of the courses as Employability/ Entreprencurship/ Skill

Development
Se | Course Name of the Course | Employabilit | Entreprencurshi | Skill
m | Code ¥ p Developmen
i
AC2051 Major Core X1: v
Corporate ¥
Accounting
AC2052 Major Core XII;
Business Law
AC2053 Major Core XIII: v
Income Tax Law &
N Practice - |
AC2054 Major Core XIV: v
Research
Methodology



Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight


AC20PR

Project

Vi

ALC206]

Major Core XV: v
Management
Accounting

- AC2062

Major Core XVI:
Indusirial Law

AC2063

Major Core XVII:
Income Tax Law and

Practice - [1

AT

Major Core XVIIL: |
FHuman Kesource
Management

and Developmaent

AC2005

Elective IV: v
Chrpanisational
Behaviour

AC2066

Strategic Managemen

AC2067

Enterprise Information L
System

ASK206

Skill Enhancement
Course;
Preparation for
Competitive
Examinations.1]

Item 06/BoS 21.01/08: Classification of the courses as Local/ National/ Regional/Global relevance

The members of the Board classified the UG courses in the new structure based on local/

national! regional/ global relevance.

Sem [ Course | Name of the Course Local National Regional | Global
Code
¥ Majo Core VII:
AC2151 Corporate Accounting
Major Core VIIIL:
AR Business Law "
Major CarelX:
AC2153 | Income Tax Law and Practice w
1
Major Core X:
ACZI3A | pesearch Methodology -
AC20PR. | Project and Viva Voce W
Vi Major Core XV:
2001 Management Accounting i
Major Core XVI:
AC2062 | industrial Law e
AC2063 | Major Core XVII; &




Income Tax Law and Practice
1
Major Core XVIII:
- Human Eesource i
ARo) Management and 2.
| Development
Elective IV {a); o
AL2063 Crganisational Behaviour ¥ L 13 =
. Elective IV (b): .
AEROGE Strateoic Mannormend i
Elective 1V {c):
AC2067T | Enterprse Information u
| System S T
Skill Enhancement Course:
ASK206 | Preparation for Competitive
Examinations, [l
Ttem 07/BoS 21,01/09; Classification of courses as Crosscutting Issues
The members of the Board classified the UG courses in the new structure based on Cross
Cuttings Issues
Sem Course Name of the Course | Gender Environment | Huma | Profes | Indian
Code Equity al n sional | Knowl
Sustainability | Values | Ethics | edge
Svste
Ve m
AC2051 Major Core XI: v
Corporate
Accounting
% AC2052 Major Core X11: v ¥
Busmness Law
AC2053 Major Core XIII: v v
Income Tax Law &
Practice - |
AC2054 Major Core XIV; v
Research
Methodology
AC2061 Major Core XV v
Management
Accounting
Vi AC2062 Major Core XV1; "3
Industrial Law
AC2063 Major Core XVII: v v v v
Income: Tax Law
and Practice - 11
ACI064 Major Core XVIIL: o v
Human Resource
Management and
Development




Elective TV

AC2065 | Organisational
Behaviour

' ACI066 | Strategic
Management

AC2067 [ Duterptisc

| Information Syslein




Item 08/BoS 21.01/10: Recommendation of books and journals

The Board of members suggested to subscribe of books and joumnals that are relevant,
insight ful, and academically enriching based on the modified  frevised syllabus |

Ttem 09/B6S 21.01/11: Conduct of seminars | workshops in collaborations with Government
Awpents ¢ Universities [ NGOs.

Seminars and conferences are the best platforms to fostering knowledge exchange and
professional development by conducting senvinars and workshops in collaboration with
esteemed partners such us Government Agencies, Universities, and NGOs. Through these
collaborative efforts, we aim to address pressing issues, disseminate valuable insights, and
empower individuals and organizations 1o make meaningful contnbutions to sociely.

ltem 10/BoS 21.01/12: Suggestions for innovative teaching and evaluation techmiques
for LG

incorporating elements of gamification, such as quizzes. simulations, or
educational games, into the curriculum can increase  student mabivation  and
enpagement, Gamified activities make learning more interactive, enjovable, and

effective while promoting heaithy competition and collaboration among students.

ltem 11/BoS 21.01/13: New measures to be undertaken by the department

e Revicwing and optimizing the workflows to eliminate redundancies and
streamline procedures, ensuring tasks are completed more efficiently.

« Embracing innovative technologies 1o automate tasks, improve data
management, and enhance communication within the department and
with stakeholders.

Item 12/BoS 21.01/14: Feedback action taken

Stakeholders Feedback Received Action Taken
‘Students |Satisfied with teaching =
methodologies followed in the
| department.
Satisfied about the environment -
E:m“ | prevailing in the department. i IS
' Aot Mandatory Job oriented courses [Introduced.
| can be introduced.

The following suggestions were given by the student representatives

o Satisfied with teaching methodologies followed in the department.



¢ Practical Exposure is necded Training for MET/SET Examinations.

Name of the Students Class

Signature

Miss. 8. Anusha Mini

Il M.Com

Miss. J. Mistika Smoni

I1I, B.Com

Vbl

Item 13/BoS 21.01/15: Next Mecling of the BoS

The members of the board suggested having the next meeting of BoS in the

manth of July, 2022.

Item 14/BoS 21.01/16: Any Other

The meeting ended at 12.00pm with the vote of thanks by Dr.Sr.Sahaya Selvi.

177A.Chithomparam Nager,
Kotlar, Nogercoil,

Name of the Designation Signature
Members

University Nominee, | Head of the Department,

Dr.Dharma Rajini, Department of Commerce & . P
Research Centre, Q h ko
Vivekananda College,
Agestheeswaram,

Subject Expert, Principal,

D Sr.T,Christina Holy Cross College Filgd N

Bridoet { Autonomous) Trichy.

Subject Expert, Assistant Professor,

Dr..Andrews Scoit Department of Commerce, L)
Azhagappa Government ‘Aris —
College, Karaikudi. -

Auditor, Partner,

Mr..A.Amirtha Rajan | A.John Moris & Company,
Chartered Accountants,
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Alumni,
Ms. G, esil Jerda

6/34,5imon Colony,
Kodimunai Post,

Kanyakumari,

Dr.M. Mary Helen
Stella

HoD and Chairperson

Dr.Sr.Sahaya Selvi Assistant Professor |
Dr. S.Mary Pearly Assistant Professor

Sumathi

Dr. C. Braba Assistant Professor

Dr. C.K. Sunitha

Assistant Professor

Mz S Merlin Vista

Assistant Professor

Dr. R. Evalin Latha

Assistant Professor

Ms_Jani Mercybai

Assistant Professor

ki

cl-
Dr, M. Charles Assistant Professor o 3
Dr. R. Sree Devi Assistant Professor Q{Jp/
Ms. A. Franklin Assistant Professor - L =

Ragila
Dr.P.M. Sirumalar Assistant Professor E : Lo -
Rajam
Ms. 8. Jameela Assistant Professor ‘%/
i\

Ms.G.Sahaya Shiny | Assistant Professor g é
Dr. J.Divya Merry Assistant Professor ) !
Malar "'ﬂ:‘l_&ﬂ, :
Ms. 1. Jenifer Assistant Professor &,&' = "'f
Ms. J.Carolin Jenil Assistant Professor
Shalu Qﬂ-
Dr.Giaana Muhila Assistant Professor %{/
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